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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

HANSRAJ COLLEGE

Name of the head of the Institution Dr. Rama
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01127667747
Mobile no. 9891172389

Registered Email

princi pal _hrc@ahoo. com

Alternate Email

princi pal @ansraj col |l ege. ac.in

Address Hansraj coll ege Mahatma Hansraj Marg
Near Mal ka Ganj Chowk Del hi-07

City/Town Del hi

State/UT Del hi

Pincode 110007




2. Institutional Status

Affiliated / Constituent Consti tuent

Type of Institution Co- educati on

Location Ur ban

Financial Status central

Name of the IQAC co-ordinator/Director Dr. Mona Bhat nagar

Phone no/Alternate Phone no. 01127667458

Mobile no. 9810260052

Registered Email i gac. hrc@nail . com
Alternate Email nmonabhat nagar 65@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://hansrajcollege.ac.in/files/A
QARYR0r epor t %202018- 19. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://ww. hansrajcoll ege.ac.in/igacl/a
cadem c_cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 A+ 3.62 2017 12- Sep-2017 11- Sep- 2022

6. Date of Establishment of IQAC 15- Sep- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Webi nar on Ranki ng and 23- May- 2020 95



https://hansrajcollege.ac.in/files/AQAR%20report%202018-19.pdf
https://hansrajcollege.ac.in/files/AQAR%20report%202018-19.pdf
https://www.hansrajcollege.ac.in/iqac/academic_calendar
https://www.hansrajcollege.ac.in/iqac/academic_calendar

Accreditation 1
Fundanment al s of 23-Jan- 2020 48
Intell ectual Property 3
Ri ghts
Nat i onal Leadership 06- Dec- 2019 48
Sunmi t 2
Sem nar on Draft New 10- Aug- 2019 60
Education Policy 1
Participation in N RF 11-Jun- 2020 1
1
Academ ¢ Audit 09- Dec- 2020 14
4
Ment or shi p Program For 12- Feb- 2020 2355
Arts and Commerce 1
Ment or shi p Program For 13- Feb- 2020 2153
Sci ence 1
UCGC Par amar sh Schene 26- Nov- 2019 5
365
Webi nar on Open Book 23-Jun- 2020 350
Exami nati ons 2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sal ary and uGcC uGcC 2019 611916136
Pensi on 365
Dr. Brijesh Pr oj ect DRDO 2019 1039686
Rat hi 365
Dr. Brijesh Pr oj ect SERB 2019 3401251
Rat hi 365
Dr. Archana Pr oj ect DST 2019 1200000
Si ngh 365
Dr. Kiran Varun Pr oj ect | CPR 2019 100000
365

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8252_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8252_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC has played a vital role in holistic devel opnent of the college. Major
Significant contributions are as follows: 1. National Leadership Sunmit on
Excel | ence in Hi gher Education: Current Challenges and the Road Ahead. To carry
forward the initiative of MHRD for enhancing the quality of higher education and
to reaffirmour commtnent to achieve the UGC quality mandate, Sunmmt was

organi zed on Decenber 6 and 7, 2019, in association with Mahatnma Hansraj Faculty
Devel opnent Centre (MHRFDC) set up in Hansraj college under Pandit Madan Mohan
Mal vi ya National M ssion on Teachers and Teachi ng (PMWNMIT) schene, Govt of

I ndi a. Emi nent academician, Mnisters, Secretaries and Vice chancellors of
different Indian universities deliberated on policy decisions and initiatives for
enhanci ng quality in higher education, challenges and opportunities in the
transformati ve educati on agenda for the present tines and new education policy
(NEP) and India in the 21st Century. The programre was attended by Deans,
Principals, Vice principals, Bursars, |QAC Directors and Seni or Coordi nators and
Conveners of different universities and academic institutes from across India.
The summit is ainmed at sensitizing the stakehol ders on inproving the quality of
teaching | earni ng process through harnoni ously blending the pronotion of research
and innovation, use of Digital Learning Resources, Teachers Training for New
Recruitnents, Learning Qutcone based Curricul um Framework (LOCF) in HEls,
Vocational i zati on of Hi gher Education coupled with Apprenticeship Pronotion and
creating awareness about ethics in teaching and research. 2. National Sem nar on
Draft New Education Policy 2019 was organi zed on 10th August 2019 by Mahat ma
Hansraj Faculty Devel opnent Centre(VHRFDC), a MHRD initiative under the ageis of
Pandit Madan Mohan Mal avi ya National M ssion on Teachers and Teachi ng( PMVWNMIT)
whi ch was attended approximately by 60 faculties and resource persons of high
repute. Through nonol ogue and di al ogue, we were able to bring out the suggestions
and feedback points of Draft NEP, 2019. The sane was forwarded to MHRD. 3.

Ment orship Program The Mentorship program which began in the session 2016 17,
continued to run in the session 2019 20 under the aegis of | QAC. Every faculty
menber continues to mentor and guide a group of 25 students through the session.
Ment orship programwas carried out formally on 12th February and 13th February
2020 for Arts Commerce and Science respectively. 4. Student Learning Centre: The
| QAC team worked on finalization of the guidelines for functioning of Student
Learning Centre during the session 2019 20. As a result of the initiative of | QAC
team the Student Learning Centre under the agies of |1 QAC organized a webinar on
Open Book Exam nations: issues and solutions for final year students on 23rd and
24t h June 2020 from 12: 00 noon onwards to ease out their worries and to answer
their queries with respect to Open Book Exaninations. 5. UGC Paramarsh Schene :
Wth the constant efforts of 1 QAC Team our college got selected to contribute to
t he Paranmarsh schene of the UGC. The primary objective of this schene is to
facilitate the nentoring of NAAC accreditation aspirant institutions thereby
pronoting quality assurance in higher education. Under UGC Paramarsh Schene, a
webi nar series on Quality Assurance in Hi gher Education : Practices and |ssues”
webi nar series on NAACs Assessnent Criteria for Accreditation and webinar titled



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8252_Minutes.pdf

Basi ¢ docunentation for Teachers were organized.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Nati onal Leadership Summt on
Excel | ence in Hi gher Education:
Chal | enges and the Road Ahead

Current

To carry forward the initiative of MHRD
for enhancing the quality of higher
education and to reaffirm our
commitnent to achieve the UGC quality

mandat e, Sumrt was organi zed on
Decenber 6 and 7, 2019, in association
wi th Mahat ma Hansraj Faculty

Devel opnent Centre (MHRFDC) set up in
Hansraj coll ege under Pandit Madan

Mohan Mal viya National M ssion on
Teachers and Teachi ng ( PMMVNMIT)

Intellectual Property Rights

schene, CGovt of India.

Nat i onal Sem nar on Draft New Education |National Sem nar on Draft New Educati on

Pol i cy Pol i cy 2019 was organi zed on 10th
August 2019. Through nonol ogue and
di al ogue, we were able to bring out the
suggestions and feedback points of
Draft NEP, 2019. The sane was forwarded
to MHRD.

Nat i onal Sem nar on Fundanent al of Nat i onal Sem nar on Fundanment al of

Intell ectual Property Ri ghts was
organi zed from 23rd Jan to 25th January
2020.

Webi nar on " Quest for Quality: Ranking
and accredi ation”

Webi nar on " Quest for Quality: Ranking
and accreditation" was organi zed .

Ment or shi p Program

The Mentorship program which began in
the session 2016 17, continued to run
in the session 2019 20 under the aegis
of 1QAC. Every faculty nenber continues
to nentor and guide a group of 25
students through the session.

Ment or shi p programwas carried out
formally on 12th February and 13th
February 2020 for Arts Comerce and

Sci ence respectively.

Academ ¢ Audit

The key el enents of an acadenic audit,
especially of an internal audit of the
kind that we engage in are self
reflection and self inprovenent.
objective is to identify faculty
efforts that are required to i nprove
the quality of teaching and | earning.
The academi c audit was executed in the
nonth of Decenber. The audit committee
| ooked into the suggestions obtained

The




fromthe previous audit and

i ncorporated theminto a revised
checklist issued to the teacher in
charges of the departments to guide
themfor the preparation for the audit.
An online neeting was called with each
departnent and any query related to
records (subnmitted online) were

di scussed.

Enri chment Programs for Teachers

Webi nar on Strengthening the | mune
System wi t h Nat ur opat hy, Webi nar on
Basi ¢ Docunentati on for Teachers,

Webi nar on Role of |ICC and Preventi on,
Prohi bition and Redressal of Sexual
Har assnment of Wonen at Wbrkpl ace

Enri chment Program for students during
Cor ona Pandemi c

Covid 19 Introduction to Virus,

Cinical picture, Prevention and

Renedi es” webi nar on “Cbserving the
Wonder Worl d using Fl uorescence
Spectroscopy and M croscopy, Wbinar on
Open Book Exam nations: |ssues and

Sol uti ons

Enri chnent
St af f

Program f or Nont eachi ng

Webi nar on
??7????, Webinar on Role of |ICC and
Prevention, Prohibition and Redressal
of Sexual Harassnent of Wonen at

Wor kpl ace

UGC- Par anmar sh Schene

Wth the constant efforts of | QAC Team
our college got selected to contribute
to the Paramarsh schene of the UGC. The
primary objective of this schene is to
facilitate the nmentoring of NAAC
accreditation aspirant institutions
thereby pronoting quality assurance in
hi gher education. Under UGC Paramarsh
Schene, a webinar series on Qality
Assurance in H gher Education :
Practices and |ssues” , webinar series
on NAACs Assessnent Criteria for
Accredi tation and webinar titled Basic
docunentation for Teachers were

or gani zed.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
DAV CGover ni ng Body 23-Dec- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?




16. Whether institutional data submitted to
AISHE:

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Personnel Managenent System: This
nmodul e ainms at providing one platform
for the managenent of Faculty and Non
Teaching staff nenbers. Al the
information and details of the staff
are maintained. It includes |Information
for I D Cards, Faculty Leave Records,

| eave encashment, LTC, sem nars and

wor kshops attended, books aut hored,
research publications and ot her
academ ¢ and non academ c contri butions
made by the faculty. 2. Financi al
Accounti ng Managenent System The
col | ege uses conputerized accounting
modul e for all its financial accounting
functions |ike budgeting and allocation
of funds, voucher details, bank
reconciliation, nmonthly report
generation, paynent and receipt

records, donations and other such
functions. 3. Library Managenent

System It has following facilities:
RFID for circulation, security, stock
verification and other l|ibrary work
KOHA OpenSource Integrated Library
Managenent System (I LMS) OPAC (Online
Publ i ¢ Access Catal ogue) 4. Attendance
Managenment System |t maintains the
data for student w se attendance
teacher w se attendance and depart nment
wi se attendance. 5. Student Managenent
System It allows managenent and query
based system of students’ profile,

anal ysis of Student performance, class
participation and nore such netrics at
class and college level, interna
assessnent, feedback, e |earning and
assignnents. 6. Wb portal: The

pl atform has a Service Oiented
Architecture (SOA) with follow ng
technol ogy stack: Backend: Spring Boot
M cro Services, RESTful Web services in
JAVA/ J2EE wi th MySQL dat abase, Redis
Cachi ng Framewor k. The APlIs have token
based aut hentication and are exposed
over SSL | ayer with Captcha based

| ogins. Frontend: Web: Angul ar JS,
HTML5, JS, CSS based custom built
responsi ve Wb Portals 7. Docunent
Managenent System It includes internal




resources papers faculty' s publication
details, students attendance records,
time table, GE paper subm ssion,

Uni versity Exam nation Form old
question papers, etc. 8. Payrol

System It includes Pay register, bank
transfer register, bank reconciliation,
arrears, advances and | oans,

al | owances, incone tax cal cul ati ons,
generation of Form 16, reconciliation
of tax paynents.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Efficient planning is the key to inplenentation of any curriculum Planning for
each senester starts in the previous senmester itself. The coll ege acadenic
calendar is in place nmuch before the beginning of each senester and
preparations for the next senester are conpleted in tinme. The transition to the
CBCS adopted by the University of Del hi has necessitated the need to provide
students with a feasible degree of choice as far as papers chosen and
therefore, details of the choices offered. W have, thus, started taking
options fromstudents well before the senester begins so that the coll ege
departnents are well prepared to cater to the student’s preferences. Wrkl oad
calculation is made based on the choices offered by the students and faculty is
hired if need be. As a college policy, departnents are encouraged to
acconmodat e the student’s choices. As an attenpt to increase the efficiency of
curriculumdelivery, the faculty are required to prepare nodul ar teachi ng pl ans
bef ore the begi nning of the senester and share with the | QAC. Thus Pre Senester
Pl anni ng i ncl udes taking GE course options from students Workload circul ation
Taki ng teaching preferences and distribute work-load, Tinme table fornulation,
faculty recruitment, if required W encourage students to make inforned choices
and in order to help students make choices that fit their career goals and
interests, orientation session for GEis held to apprise students of the
salient features and future prospects of CGeneric Electives being offered by
each departnent in a particular senester. Periodic review of curriculum
delivery is carried out during department neetings and any m d-course
correction done if necessary. Each departnent strives to ensure that there is
efficient curriculumdelivery and teachers are encouraged to use innovative
teachi ng-1earni ng nmethods to achieve this goal. The coll ege adm nistration
supports the departnents in this process in every possible way by providing
infrastructure necessary for effective curriculumdelivery. In this acadenic
session, |ockdown in March resulted in new challenges in curriculumdelivery
whi ch were addressed by the teachers through online nodes of teaching. Specia
attention was paid to students who faced network issues including sending
recordings of lectures. Efficient curriculumdelivery was ensured and col |l ege
adm ni stration provided all the possible assistance to teachers and students
including providing lap tops to teachers and training for online teaching. At
the end of each senester, teachers submt internal assessment marks in
accordance with the departnent w se gui delines. Myderation of these marks is
conducted at the department and the college [evel. Another inportant el ement of
post senester activities is collection of student feedback on various
paraneters related to curriculumand its delivery. This feedback is a critica




i nput for the 1QAC to evaluate the efficacy of curriculumdelivery and
i npl ement steps to inprove it in the next senester. Al these activities were
carried out online for the senester ending May, 2020.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Di gital - 22/ 05/ 2020 180 Fol | owi ng Thi s
mar ket i ng are the oppo pr ogram
rtunities enabl es
that will students to

open up with get a wide
this course: and deep und

Di gital er st andi ng
mar ket i ng of the
strategi st, subj ect and

Digital they will be
mar ket i ng able to
executive, conduct

SEO anal yst, mar ket i ng
Social nmedia activities
specialist, on a host of

Googl e digita

AdWor ds pl at f or ns.
speci al i st,

Emai |
mar ket i ng
speci al i st,
Web Anal yst
and nany
nor e.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
58

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Beacon I AS (Prep Course

26/ 07/ 2019

53




for Civil Services
Exam nat i on)

I ntroduction to 28/ 06/ 2020 134
Comput er Al gebra System
(CAS): Maxima (An Open

Sour ce Software)

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BCom Honor s 15
BSc Bot any 120
BA Economi cs 4

BSc Comput er Sci ence 1

BSc Bot any 1

BSc Physi cal Sci ence 1

BSc El ectronics 1

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Peri odic feedback is collected from stakeholders formally. Feedback was
collected in 2019-20 after each senmester . The | QAC has devel oped a

conpr ehensi ve questionnaire that covers various aspects of teaching as well as
eval uation of college facilities. The data is then presented in a way that can
be easily interpreted and understood. The data is anal ysed and presented in the
staff council for discussion and debate. This provide the teachers with

i nval uabl e information that can be used by themto nmake infornmed decisions
regardi ng changes that need to be inplenented to i nprove teaching outconme. This
is acritical exercise as analysis of the feedback data is inportant
information available to the teachers to assess the aspects that need to be

wor ked upon. The teachers can also take the feedback of the students on
curriculumback to their departnents and the feedback can be incorporated to
nmoul d the curriculumin a way that best serves the interest of the students. It
hel ps fill an inmportant gap between what works in theory and how it is
perceived by the students in actual classroomsettings. W believe that it is
one of the nobst powerful instrunents avail able that nakes a teacher student
relationship two ways. Students are al so encouraged to give their feedback
informally during lectures and tutorials and during nentoring sessions. The
feedback is also used to organise talks and lectures by experts to enrich the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8252_Projects_undertaken_1609233173.xlsx

curriculum Based on this informal feedback, students are also encouraged to do
research projects, wite papers and do internships to add value to classroom

| earni ng. Since feedback process is a dynam c exercise. the | QAC reviews the
questionnaire in each senester to mnimze errors in data collections. This

i nproves the quality of data we collect. In addition, informal feedback is
col l ected through coll ege and departnent Alumi Associations. Feedback is taken
fromenpl oyers through the Pl acenent cell. Placenent cell convenors are
constantly in touch with HRs of conpanies that cone for on canpus placenent and
take feedback on the students hired by them All feedback is taken and anal ysed
to inprove academ ¢ outconmes. The success of the nethodol ogy adopted by us is
reflected in the fact that the feedback results have shown a marked i nprovenent
over the years. | QAC uses the feedback data as a critical input in designing

pl ans for inprovenent of curriculumdelivery. Feedback is also collected from
students on the college facilities and infrastructure. The feedback on coll ege
facilities is shared with the admnistration to inprove the college
infrastructure. There is open conmunication between the students, teachers and
the Principal on all these aspects. Teachers are encouraged to give their
feedback based on their own experience. Mjor infrastructure enhancenent
activities are undertaken based on this feedback. Eg. O ficial online teaching
pl atform chosen for online node of teaching starting August, 2020 was based on
feedback fromteachers and students of all departments based on their own
experience with online teaching during April-My, 2020.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc CHEM STRY 76 2000 90
HONS
BSc BOTANY HONS 68 2000 78
BSc ANTHROPOLOGY 34 2000 36
HONS
BA Econoni cs 119 10000 160
hons
BA SANSKRI T HONS 43 10000 54
BA Hl STORY HONS 59 10000 79
BA H NDI  HONS 59 10000 115
BA ENGLI SH HONS 59 10000 81
BA PROGRAMVE 50 10000 99
BCom HONS 229 10000 275
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8252_Demand_ratio_1609762229.xlsx

2019 1647 415 188 Nill 188

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
188 188 8 43 4 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We at Hansraj have been running the mentorship program since 2016-17 and can use this experience to assert
that the importance of this program cannot be overstated. The aim of the mentorship program is to facilitate and
enable students to optimally utilize the three years they spend here to educate themselves and expand their
horizons. We believe that this may be achieved by: 1. Creating a link between the students and the institution
that fosters a feeling of community and belonging 2. Handholding students to navigate the many difficult and
critical junctures that they are likely to come across as they cross over from their academic to professional lives
3.Provide students with a sounding board to address their academic and non academic problems Towards this
objective we have assigned approximately 25 students as mentees to each faculty members (mentor).
Recognizing that human relations build up over time we have devised a system where a given faculty member
mentors a given student over the entire period of his/her undergraduate studies i.e. three years. When a
mentor’'s mentees graduate he/she is assigned a fresh batch of mentees from the new batch. Besides the
continual mentoring provided by this system we also earmark specific days as mentorship days wherein
programs to strengthen the mentor - mentee bonds are scheduled. This year the mentorship day was held on
February 12 for Arts Commerce and February 13 for the Science departments. The feedback received from the
students was very encouraging and indicative of steps going in the right direction

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4508 188 1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

188 188 70 Nill 153

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Rama Pri nci pal JP Awar d
(Education Fiel d)
2019 Dr. Rama Pri nci pal Corona Warriors

For CQutstanding
Support and
Hum nity at this
Critical Situation
Covi d19 by



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8252_ict_tools_1608912188.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8252_e_resource_1608912193.xlsx

NVDRI SHTI ,
Educati onal and
wel fare Soci ety

2019

Dr. Rama

Pri nci pal

Kaavi ah Samman
Samar oh

2019

Dr. Yogendra
Dayma

Assi st ant
Pr of essor

Vijay Kunmar
Thakur Menori al
Prize for the Best
Paper in ancient
I ndi a secti on,

I ndian History
Congress (a
national |evel
awar d)

2019

Ms. Sunita Chand

Assi st ant
Pr of essor

Vi svesvaraya PhD
Schene for
El ectronics IT

2019

Dr. Reetika Jain

Assi st ant
Pr of essor

BEST RESEARCH
PAPER AWARD ( at
| CSSR sponsor ed
I nt er nati onal
Conf erence, RDIAS,
| P University, New
Del hi)

2019

Dr. Brijesh Rathi

Assi st ant
Pr of essor

CAPES- Pri nt
Fel | owship from
Coor denacéo de
Aper f ei coanento de
Pessoal de Nivel
Superior, Mnistry
of Educati on,

Brazi |

2019

Dr. Archana Singh

Assi st ant
Pr of essor

EMBO Fel | owshi p,
2019, From
Eur opean Mol ecul ar
Bi ol ogy
Or gani zati on,
Meyer hof st rasse
Hei del ber g,
Cer many.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 504 VI 22/ 08/ 2020 27/ 10/ 2020
BA 518 VITIT 22/ 08/ 2020 20/ 11/ 2020
BA 510 VI 22/ 08/ 2020 02/ 11/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8252_Honours_recieved_1608917024.xlsx

BA 529 VI 21/ 08/ 2020 20/ 11/ 2020
BA 516 Y WARR 22/ 08/ 2020 20/ 11/ 2020
BA 511 VI 22/ 08/ 2020 20/ 11/ 2020
BA 501 VI 26/ 08/ 2020 28/ 11/ 2020
BSc 570 Y WARR 22/ 08/ 2020 27/ 10/ 2020
BSc 563 VI 22/ 08/ 2020 27/ 11/ 2020
BSc 551 VI 21/ 08/ 2020 17/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Bei ng a constituent college of Delhi University, we are bound by the procedures
prescribed by the University with respect to internal assessnent of students.
The internal assessnent grades so arrived at are conbined with the senester end
exam nation grades to conpute the consolidated semester grades. However, it is
our constant endeavour to pronote anong teachers a culture that encourages
continuous evaluation in sone formor the other. The consequences of such a
strategy are positive and to say the least two fold. On the one hand such
interventions are likely to catal yse constant and consistent efforts on the
part of students and at the sane tine enhance the productivity of their efforts
by providing anpl e space for corrective action. Gven the working of the
senester system where each teaching day forms a substantial proportion of the

total teaching per senester, a slight slip on the part of a student can derai
hi s/ her preparations and suck himinto a downward spiral with very undeserved
consequences. A system of continuous internal evaluation serves |ike an alarm
or sounding systemthat alerts the student while there is scope for corrective
action. This continuous evaluation nmay take the formof class tests, quizzes
and participation in class discussions that result in a consolidation of the
under | yi ng concepts learnt in class. The nmentorship programrun by the coll ege
al so conplinments this process as nentees are encouraged to di scuss progress
with their mentors who with their experience are in a good position to suggest
corrective action while there is time. To the extent possible, the nentorship
programis schedul ed in accordance with this objective.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Det ai | ed acadeni c cal endars are prepared for
each departnment. The cal endars all ow each departnent to plan the academnic and
co curricular activities in a systematic and cohesive nmanner. It records the

days all ocated for assignnents, sem nars, departnent fests, nentorship prograns
etc. The college internal academ ¢ audit ensures that these cal endars are in

pl ace preferably before the beginning of the senester.

both the odd and even senesters by

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hansrajcoll ege.ac.in/files/iqgac/Progrant@0Cut cones¥?019-1-2020. pdf

2.6.2 — Pass percentage of students

examination

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8252_Evaluation_1610523431.xlsx
https://www.hansrajcollege.ac.in/files/iqac/Program%20Outcomes%2019-1-2020.pdf

551 BSc 27 26 96. 30
ANTHROPCOL OGY
HONS
570 BSc COMPUTER 64 56 87.50
SCl ENCE HONS
563 BSc 74 66 89. 19
MATHEMATI CS
HONS
504 BCom HONS 239 224 93.72
518 BA H STORY 71 65 91.55
HONS
510 BA ECONOM CS 153 141 92.16
HONS
529 BA SANSKRI T 53 49 92. 45
HONS
516 BA H NDI HONS 53 49 92. 45
511 BA ENGLI SH 71 65 91. 55
HONS
501 BA PROG 80 75 93. 75
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. hansraj col | ege. ac.in/iqgac/feedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 SERB, DST 22 11
Proj ects
Maj or 1095 SERB, DST 44.5 12
Proj ects
Maj or 730 DST 63. 08 50
Proj ects
Maj or 1095 DRDO 48. 2 11
Proj ects
Any O her 730 | CPR 2 0.8
( Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8252_Pass_percentage_1609931687.xlsx
https://www.hansrajcollege.ac.in/iqac/feedback
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8252_Research_Fund_1608813378.xlsx

Nati onal Faculty
Devel opnent Programme on
Fundament al s of
Intell ectual Property
Ri ghts

Depart nment of Botany and
| QAC Hansraj Coll ege

23/ 01/ 2020

I nnovati on Contest and
Chal | enges | nnovati on
i dea presentation contest

I1C

19/ 09/ 2019

Enbrace the entrepreneur
in you- Be the change
Sem nar

I1C

19/ 09/ 2019

An entrepreneurs life and
crossroad Mbtivati onal
Tal k

I1C

25/ 09/ 2019

Experi ence shari ng:
starting bio
entrepreneurship by a
Prof. with fellow
col | eague as co-founder”
Sem nar

I1C

11/11/ 2019

Conmput ati onal bi ol ogy and
its role in Genom cs and
Met agenom cs Wr kshop

I1C

11/ 11/ 2019

Exposure visit- startup
company, Yakult Danone
I ndi a, soni pat

I1C

04/ 03/ 2020

Sem nar on Awar eness of
| PR

Depart nent of Zool ogy

10/ 02/ 2020

Sem nar on the topic
“Brand Building in 2020”
on 3rd February 2020 by
M. Devan Bhall a, Senior
Brand Manager of India

Mart .

Departnment of Conmerce

03/ 02/ 2020

Sem nar on the topic “MBA
I ndia Vs. MBA Abroad” on
27t h Septenber 2019 in
associ ation with Endeavor
Car eers

Departnment of Conmerce

27/ 09/ 2019

A Semi nar on the topic
“MBA as a Career” on 4th
Sept ember 2019 by M.
Bharat Sharma from Career
Launcher

Depart nent of Comrerce

04/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Hansr aj DAPCU 01/ 12/ 2019 Best
Practices and Col | ege | nchar ge, Practices and
Active Del hi State Active
| npl ement ati on Al DS Contr ol | mpl ement ati on
of RRC Soci ety of RRC
Activities Activities




View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
20000 30000 50000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Sanskrit

3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Zool ogy 3 6.48

I nt ernati onal Bot any 11 2.48

I nt ernati onal Chem stry 20 4.02

I nt ernati onal Physi cs 1 5.35

I nt ernati onal Zool ogy 1 5.74
I nt er nati onal Conput er Sci ence 4 0
I nt ernati onal Economi cs 1 0
I nt ernati onal Hi story 2 0
I nt ernati onal Mat hs 1 0

Nat i onal Commer ce 5 5.4

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Bot any

13

Conput er Sci ence

Econom cs

Commer ce

Engl i sh

Hi ndi

Phi | osophy

Physi cs El ectronics

Zool ogy

RININ]JO]lO]lW] L] O

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8252_Awards_won_1609224961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8252_journals_notified_on_UGC_1608722656.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8252_Books_and_Chapters_1608796343.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Current Chemi cal 2020 0 3
advances |[Dr. Archana Bi ol ogy Depart ment
i n drug Si ngh Letters of Bot any,
delivery Hansr aj
syst ens Col | ege,
for Uni versity
treat nent of Del hi,
of Triple Del hi
negative
br east
cancer
(TNBC) .
Focusi ng Current 2020 0 1
on DNA Dr. Archana | Topics in Depart ment
Repair and Si ngh Medi ci nal of Bot any,
Damage Chemi stry Hansr aj
Tol erance Col | ege,
mechani sms Uni versity
I n Mycobac of Del hi,
teriumtub Del hi
ercul osi s:
an
Enmerging T
her apeutic
Thene.
I nt er nat 2020 0 Ni I
Mol ecul ar |Dr. Archana i onal Depart ment
Model i ng Si ngh Jour nal of Bot any,
of Chenopse Mol ecul ar Hansr aj
nsory Sci ence Col | ege,
Protein 3 Uni versity
from Spodo of Del hi,
pteralitur Del hi
a and its
Bi ndi ng
Property
with Plant
Def ensi ve
Met abolite
S
I nsi ghts Bi ochi nB 2020 0 56
into SARS- |Dr. Archana |i ophysActa Depart nent
CoV- 2 Si ngh Mol ecul ar of Bot any,
genone, Basi s Hansr aj
structure, Di sease. Col | ege,
evol ution, Uni versity
pat hogenes of Del hi,
is and Del hi
t her api es:
Structural




genoni cs
appr oach

| nducti on
and
eval uation
of colchit
et rapl oi ds
of two
speci es of
Ti nospor a
M ers.
1851.

Dr .
Vijay Rani
Raj pal

Conpar at

ive Cytoge
netics

2020

Depar t nent
of Bot any,
Hansr aj
Col | ege

UPLC- DAD
Assisted P
hyt ocheni c
al Quantit

ation
Reveal s a

Sex,
Pl oi dy and
Ecogeogr ap
hy Speci fi
city in
t he
Expr essi on
Level s of
Sel ect ed
Secondary
Met abolite
s in
Medi ci nal
Ti nospor ac
ordifolia:
Implicatio
ns for
Elites” Id
entificati
on
Program

Dr.
Vi jay Rani
Raj pa

Current
Topics in
Medi ci nal
Chemi stry

2020

Depart nent
of Bot any,
Hansr aj
Col | ege

Twel ve
new
addi tions
in the
orchid
flora of T
ripura, nor
t h- east
| ndi a.

Moni ka
Koul

Check
Li st

2020

Hansr aj
Col | ege,
Uni versity
of Del hi

NIl

New di st
ribution
records in
the orchid
flora of T
ripura,lnd
ia

Moni ka
Koul

Jour nal
of
Thr eat ened
Taxa.

2019

Hansr aj
Col | ege,
Uni versity
of Del hi

Ni |l




Cinica 2020 0 4
Potential |[Dr.Archana | Chinca Depart nment
di agnosti c Si ngh Act a of Bot any,
s and ther Hansr aj
apeutic Col | ege,
appr oaches Uni versity
in of Del hi,
Covl D- 19. Del hi
Silicon: Jour nal 2020 0 3
Its anelio |Dr.Archana [of Experim Depar t nent
rative Si ngh ent al of Bot any,
ef fect on Bot any Hansr aj
Pl ant (U K) Col | ege,
Def ense Uni versity
agai nst of Del hi
Her bi vory. Del h
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Col | agen- Dr. RSC Adv. 2020 11 Nil | Hansr aj
curcumn n Shwet a 2020 Col | ege,
anoconposi Rast ogi Shaheed
tes Raj guru
showi ng an Col | ege
enhanced n and Janm a
eur opr ot ec Handar d
tive
ef f ect
agai nst
short
i scheni a
The four Dr. J Bi onol 2020 4 Ni Il
repeat Apar na Struct Depart nent
G ardi a Bansal Dynam cs of
Lanbl i a Cheni stry,
tel onere Hansr aj
forns Tetr Col | ege,
anol ecul ar Uni versity
G- quadr upl of Del hi
ex with an Del h
tiparallel
t opol ogy
Experi nme Dr. J. Mol. 2020 9 3
ntal and I ndr ani Li g. Depart ment
nmol ecul ar Jha of
docki ng chem stry
studies in Uni versity
under st and of Del h

i ng the bi
onol ecul ar
interactio
ns between



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8252_Bibliometrics_1608722116.xlsx

stem

br onel ai n
and i m daz
ol ium
based
i onic
I'iquids
Bi oconpa Dr . Appl . 2020 9 1
tibility | ndr ani Surf. Sci Depart nent
of surface- Jha of
nodi fi ed chem stry
gol d nanop Uni versity
articles of Del hi
t owar ds
red bl ood
cells and
haenogl obi
n
Dr. Cheni cal 2019 Nill Nill
Synt hesi s Surendra |[Science Tr Depart ment
and Charac Kumar ansactions of
terization Chemi stry,
of 2-Brono M D. U
- 3- hydr oxy Roht ak,
-2-nitropr Har yana,
opyl ci nnam I ndi a
ate
Theoreti Dr . RSC Adv. 2019 13 Nill
cal and ex Brijesh Depart ment
peri ment al Rat hi of
st udi es of Cheni stry,
an oseltam Hansr aj
ivir—triaz Col | ege,
ol e- based Uni versity
t her nor esp of Del hi,
onsi ve Del hi
or ganogel
Dr . 2020 13 3
M mi cki ng Brijesh Anal yti ca Depart ment
Neur onel an Rat hi Chim . Acta of
i n Nanopar Chemi stry,
ticles As Hansr aj
a Col | ege,
Sel ective Uni versity
Pb2 Probe of Del hi,
Del hi
Revi ew Dr. J. Chem 2020 13 Ni Il
of Brijesh Depart ment
Atypical O Rat hi of
r ganonet al Cheni stry,
lic Hansr aj
Conmpounds Col | ege,
As Anti mal Uni versity
ari al of Del hi,
Dr ugs Del hi




| nducti on
and
eval uati on
of colchit
et rapl oi ds
of two
speci es of
Ti nospor a
M ers.
1851.

Dr .
Vijay Rani
Raj pal

Conpar at

i ve Cytoge
netics

2020

14

Depar t nent
of Bot any,
Hansr aj
Col | ege

UPLC- DAD
Assisted P
hyt ocheni c
al Quantit

ation
Reveal s a

Sex,
Pl oi dy and
Ecogeogr ap
hy Speci fi
city in
t he
Expr essi on
Level s of
Sel ect ed
Secondary
Met abolite
s in
Medi ci nal
Ti nospor ac
ordifolia:
Implicatio
ns for
Elites” Id
entificati
on
Program

Dr.
Vijay Rani
Raj pa

Current
Topics in
Medi ci nal
Chemi stry

2020

14

Depart nent
of Bot any,
Hansr aj
Col | ege

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

67

442

70

66

paper s

Present ed

24

37

Nill

Nill

Resour ce

44

persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Index/8252_Index_1608722130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8252_Faculty_participation_1608561801.xlsx

collaborating agency

participated in such

participated in such

activities activities
CATC 2019 1 D@&n and 6 DBn 2 160
/[ NCC
Al'l I ndia Thal Del hi Directorate 2 5
Sena Canp ! NCC
Rock C i nmbing and 80 UK battalion 2 1
trai ning Canp,
Pi t horagarh
Prinme M nister Del hi Directorate 2 2
Ral |y / NCC
Slithering Canp Del hi Directorate 2 2
at PM Rally ! NCC
Chi ef M nister Del hi Directorate 2 2
Ral |y / NCC
EBSB - Assam Assam 2 5
Al India Darj eeling 2 3
Tr ekki ng
Expedi ti on,
Darj eel i ng
Amar kant hak Del hi Directorate 2 2
Tr ekki ng Canp /' NCC
SNI C- Leh Del hi Directorate 2 1
/ NCC

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Enact us

RECOGNI TI ON FOR
PRQIECTS

Benefited
RRC Felicitation Best Perform ng Del hi Aids 10
on World Al DS day Institute Control Society
2019 Regi onal Centre
Pl astic Footprint Pl astic Footprint The Happy Turtle 100
Certification Certification (For ( Address-
m ni m sing? plastic Pi t anpura, New
consunption at the Del hi — 110088
M dori’ 20 wor kshop Contact - 959955
, Total Plastic 4659 Website -
Footprint 2.1 kil os www. t hehappyt u
rtle.in)
180 Degr ees Best New Branch 180 Degrees 37
Consul ting (Asia Pacific) and |Consulting s d obal
Second- Best Branch | Branch Award 2019
Wor | dwi de
PRQIECT VRI DDHI RECOGNI TI ON FOR SCCl AL VEELFARE 20
PRQIECT VRI DDHI M NI STRY
Proj ects under FI NANCI AL KPMG GRANT 60



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8252_Extension_1608725175.xlsx

Al'l India Thal Best cadet award Del hi Directorate 1
Sena Canp
Al India Mster Gol d Medal, All Del hi Directorate 1
of Cerenpny I ndi a Master of
Cer enony
Al'l India Thal Silver Medal in Al India Thal 1
Sena Canp Al India Firing Sena Canp
Felicitation Felicitation by Del hi Directorate 1
Lt. Governor of NCT
of Del hi
YOUTH Exchange YOUTH Exchange DG NCC 1
Pr ogramme under Programe -
Republ i ¢ Day canp Si ngapore
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachht a NSS Hansr aj Cl eanl i ness 1 30
Pakhwadha drive at Yanuna
Khadar Sl um
Swachht a NSS Hansr aj Cl eanl i ness 1 20
Pakhwadha and Per sonal
Hygi ene session
at Govt. Sr.
Secondary
school
Nutrition NSS Hansr aj Essay witing 1 40
Week conpetition for
under previ | eged
ki ds of
Chandr awal
Nutrition NSS Hansr aj Session in 1 10
Week Govt. Seni or
Secondary
school
regar di ng
| nportance of
nutrition.
Wrld d eanup SGA in Cl eanl i ness 1 60
Day 2019 col | aborati on Drive
wi t h UNEP
Al ESEC
Save \Water Rot ar act Save Water 1 5
District 3012 canpai gn
wi t h Rot ar act
cl ub, Hansraj
Col | ege
Cor onavi rus Rot ar act Cor onavi rus 1 5
Awar eness cl ub, Hansraj Awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8252_Awards_for_extension_1608725196.xlsx

Col l ege with canpai gn
Pi nt Network
and Sart hak
Prayas
SWATCH BHARAT 1 DGBN 6 DBN SWATCHTA 2 150
ABHI YAAN I NCC PAKHWADA
TREE 1 DGBN 6 DBN TREE 1 160
PLANTATI ON I NCC PLANTATI ON
DRI VE
Joy of G ving Anukriti Visit to 1 20
week Speci al School Anukriti
| NSS Speci al School
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Met vy Research

Nature of activity Participant Source of financial support Duration
Exchange of M. Coi coechea, Stritch School of 30
St udent s St even (sgoi coechea Medi ci ne,
@uc. edu) M ss. Uni versity of
Jessica L. Sinpson Loyola, IL USA
(j si npson6@ uc. edu)
Col I aborati ve Brijesh Rathi, | ndependent 365
Resear ch PhD, Hansr aj Grants
Col l ege & P.
Kenpai ah, PhD
Depart nment of
Medi ci ne,
Uni versity of
Loyol a, Chi cago,
USA
Conducti ng PhD Dr. Brijesh Rathi Uni versity of 10
Course (14 credits) Debr ecen, Hungary
at University of
Debr ecen, Hungary
Delivered invited Dr. Brijesh Rathi Federal Rural 15
| ecture and Uni versity of
conduct ed Short Per nnmbuco, Brazil
Cour se
WATER FI LTRATI ON LAMAARA TECH + 13 FUNDRAI SER 210
TECHNI QUE RESEARCH | ENACTUS STUDENTS CAMPAI GN
Mock Roost o- Mbck NI L 15
Crypt ocurrency Cryptocurrency app
trading activity
I ncubation Centre 40 students NI L 60
(Mahat ma Hansr aj
Centre for
I nnovati on,
| ncubati on and
Ent repreneurship 1.
Mar ket Resear ch
25 students NI L 60



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8252_Students_in_extension_1608725211.xlsx

Pr oj ect

Del hi

Research at JNU.

Uni versity of Del hi

Col | aborati ve Dr. Archana Singh EMBO, 90
research at and Prof. lan T. Meyer hof st rasse
Depart nment of Bal dwi n Hei del ber g,
Mol ecul ar Ecol ogy, Cer many.
Max Pl anck
Institute of
Chemi cal Ecol ogy,
Jena, Gernmany.
Post Doct or al Dr. Baljeet Kaur Hansraj Coll ege, 730

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

TRAI NI NG

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Col | abor at I nt ernship Yout h for 10/ 09/ 2019 31/10/ 2019 7
ion for Seva
internship o
pportunities
Col | abor at I nt ernship G owup 20/ 09/ 2019 20/ 12/ 2019 3
ion for Technol ogi es
internship o
pportunities
Resear ch Publ i shed Col d 10/ 03/ 2020 30/ 03/ 2020 1
Resear ch Spring
Paper on “In |Harbor Labor
silico at ory( bi or xi
anal ysi s of v. f eedback
SARS- CoV- 2 @shl . edu)
genone”
Thr ough Consul ti ng Fol | ege( A 15/ 05/ 2020 15/ 06/ 2020 7
The Pr oj ect gr owi ng
Ment or shi p soci al nedi a
and start-up for
Consul t ancy col | ege
W ng st udent s)
TRAI NI NG TRAI NI NG SANSHI L 15/ 01/ 2020 14/ 06/ 2020 1
FOR
PRCDUCTI ON
PRCODUCT EMPLOYMENT RWF 10/ 10/ 2019 10/ 06/ 2020 45
ENGAGEMENT  |OPPORTUNI TI E
CENTRE S
HANDI CRAFT ON THE JOB SEWA 10/ 08/ 2019 10/ 02/ 2020 20
PRODUCTI ON TRAI NI NG BHARTI



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8252_Collab_activities_1608726257.xlsx

KNOW.EDGE Dl G TAL ASHADEEP 15/ 11/ 2019 15/ 03/ 2020 32
OF COWPUTERS | EDUCATI ON FOUNDATI ON
TO CHI LDREN | | MPARTMENT
Thr ough Consul ti ng AR Fi nance 15/ 01/ 2020 14/ 03/ 2020 3
The Pr oj ect Room( Fi nanci
Ment or shi p al
and Sol uri ons)
Consul t ancy
W ng
Pr oj ect G eenCar 15/ 09/ 2019 15/ 12/ 2019 37
wor k Consul t ancy
Servi ces
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

managenent ,
Fari dabad

ment ori ng of NAAC
accreditation
aspi rant
institutions

Transl ati onal 26/ 04/ 2019 e Science SETU 25
Heal t h Sci ence Faculty and Student
Technol ogy I nt ernshi ps -
Institute (THSTI), Student Visits e
NCR Bi ot ech Shadow a Sci enti st
Cluster, Faridabad Programe -
Participated in
Open Day and Field
visits ¢ Lecture
Del i vered by THSTI,
Scientist Dr
Pal | avi < Poster
Session and Car eer
Counsel ling Dr By
Suili Mtra
Cl VA 20/ 01/ 2020 To bring an 50
inimtable
opportunity to
becone a CGVA
Fi nanci al 15/ 06/ 2019 Pr opagat i ng 1
Managenent financi al know edge
Associ ation by undert aki ng
research projects
Sarvodaya Kanya 10/ 08/ 2019 Proj ect Hans 102
vi dyal aya Chet na
Ranj as Col | ege, 20/ 09/ 2019 facilitate the 2
Uni versity of Del hi ment ori ng of NAAC
accreditation
aspi rant
institutions
DAV Institute of 20/ 09/ 2019 facilitate the 2



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8252_Linkages_1609140472.xlsx

SVSD Col | ege, 11/ 06/ 2020

Bhat ol i

facilitate the 2
ment ori ng of NAAC
accreditation
aspi rant
institutions

S L Bawa DAV
Col | ege, Batal a

12/ 03/ 2020

facilitate the 2
ment ori ng of NAAC
accredi tation
aspi rant
institutions

MCM DAV Col | ege 22/ 06/ 2020

facilitate the 2
ment ori ng of NAAC
accreditation

aspi rant
institutions
Ni gam Prativa 23/ 08/ 2019 Proj ect Hans 102
Bal i ka Vi dyal aya Chet na
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

318. 53

130. 46

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Nill Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8252_MoU_1608996152.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8252_augmentation_details_1608876972.docx

KOHA Ful l'y 3.22.09. 000 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 35665 14644125 1262 928181 36927 15572306
Books
Journal s 256 31610 49 12090 305 43700
CD & 300 Nill Nill Nil I 300 Nill
Vi deo
Weedi ng 7818 368167 401 81350 8219 449517
(hard &
soft)
O hers(s 488 75675 502 81022 990 156697
peci fy)
O hers(s 259 75641 252 72739 511 148380
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Dr. Rama M A. Hi ndi School of open 15/ 11/ 2019
Senest er - | | ear ni ng,
Uni versity of Del hi
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1497 8 1497 9 1 3 247 100 3
g
Added 85 0 85 0 0 0 61 0 0
Tot al 1582 8 1582 9 1 3 308 100 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

center where audio

MEDI A CENTER - Col | ege has a nedi a

recordi ng through

the use of AUDACI TY software

http://ww. hansraj col | ege. ac.in/

Vi rtual

| earni ng envi ronnent

by ILLL,

http://vle.du.ac.in/



https://assessmentonline.naac.gov.in/public/Postacc/Library/8252_Library_1608877170.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8252_e-content_by_teachers_1608829701.xlsx
http://www.hansrajcollege.ac.in/
http://vle.du.ac.in/

DU for devel opnent of e-content.

e-PGPat hshala is an initiative of the epgp.inflibnet.ac.in
MHRD under its National M ssion on
Education through ICT (NME-1CT) being
execut ed by the UGC

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
14. 87 13.91 25.5 7.73

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The procedures and policies followed for nmaintaining and utilizing
infrastructure are aligned towards devel opment of students who are norally
upright, intellectually well-informed, and socially concerned while ensuring
mai nt enance of high academ c standards and facilitating wide array of extra-
curricular activities. The physical, academni c and support facilities in the
college are differently-abled friendly. Infrastructure profile Academ c: Mbst
of the class roons are air conditioned, W-Fi enabl ed equi pped with LCD
projectors, W-fi enabled Sem nar and conference roons, Well-equi pped and wel |
stocked library with internet and e-resources Sports and extracurricul ar
activities: Yoga Room fitness center, Archery Training Area, |ndoor Woden
Badmi nton Hall, Basketball Court, Play Field with Cricket Pitch, Footbal
upri ghts, Indoor Shooting Range, Volleyball Court, Auditorium anphitheatre and
a media centre Administration and other anenities: Staff cabins, reception desk
and Visitor’'s room Record roons, Baby Créche, Canteen, RO water plant, rain
wat er harvesting, Solar Plant, Medical room Grl’'s conmon room Boy’'s hostel
(200 residents), Residential facilities for teaching (24 flats), non-teaching
(27 flats) and hostel staff, facilities, Tactile Paving, Braille Signage’s,
Lift, Ranps and foot-over Bridge, Differently-abled washroom Enabling Unit
Room Readi ng Room Mai ntenance of physical infrastructure 1. The library
devel opnment is done by advisory conmittee. The library has an experienced and
know edgeabl e library staff. Books, magazines etc. are purchased in
consultation with staff menbers, under the supervision of the |ibrary advisory
conmittee. 2. Each |l aboratory has dedicated | ab assistants and attendants for
regul ar mai nt enance of | aboratory equi pnents and stock keepi ng of chem cals and
materials on regular basis. 3. The coll ege has 4 coaches in basketball,
archery, shooting and yoga apart from5 non-teaching staff who serves as ground
man. 4. The conputers and internet resources and other facilities in the
col l ege canpus is provided through well qualified non-teaching staff. 5. The
col l ege canpus is covered by CCTVs for conprehensive security. 6. The garden
commttee of the college continuously nonitors and work to give a beauti ful
environment to the canpus with the help of gardeners and care takers. 7. The
creche is maintai ned by team of baby sitters and security guard. 8. Ofice
attendants assist in the adnministration work and proper nmi ntenance. 9. The
hostel has hostel warden, deputy warden, manager and attendant and ness staff
to manage the functioning of the hostel. 10. The coll ege has a nedical roomfor
the staff and students and is manned by a full tinme nedical attendant. 11. The
overal |l maintenance of the college canpus is done under the supervision of and
by a consul tant engi neer, junior engineer and care taker is enployed by the
coll ege. 12. Coll ege canpus has an efficient team of nasons, Carpenters,

El ectricians, Plunmbers and housekeeping staff assisting in college maintenance.



epgp.inflibnet.ac.in

13. Asinmplified and transparent procedure is followed in the utilizing the
available facilities in the college. Students wite an application for
utilizing a facility which is forwarded by the respective convener or teacher
in charge and then approved by the principal based on availability of the
facility on a particular date (checked by the respective caretaker who
mai ntai ns the record

https://www.hansrajcollege.ac.in/abouthrc/policy.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee concession 1524 2636800
frominstitution and schol ar shi ps
Fi nanci al Support
from Gt her Sources
a) Nati onal Schol arshi ps from 169 8229000
f oundati on,
institute ,trust
and ot her
educati onal sources
b) I nternati onal Not applicabl e Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Number of students
enrolled

Name of the capability
enhancement scheme

Date of implemetation Agencies involved

|ist attached Nl N |ist attached

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 LI ST Ni Il Nill Nill Nill
ATTACHED
2020 LI ST Nill Nl Nill Nill
ATTACHED
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

1 1 51



https://www.hansrajcollege.ac.in/abouthrc/policy.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8252_Scholarships_1610543154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8252_Development_Schemes_1608660707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8252_Guidance_1608713333.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
list of or Nill 206 list Nill 59
gani sati ons attached
attached
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 212 LI ST LI ST LI ST LI ST
ATTACHED ATTACHED ATTACHED ATTACHED
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

GVAT 7

GRE 6

CAT 31
TOFEL 4
Civil Services 1
GATE 2

NET 5

Any O her 130

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
LI ST ATTACHED 130 Nill Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Li st I nt er nat 5 Nl Ni |l Ni |l
attached i onal
2019 list Nat i onal 14 Ni Il Ni Il N
attached



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8252_Placement_1608892860.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8252_Progression_1609209834.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8252_Qualifying_1609212141.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8252_Activities_Organised_1608703053.xlsx

2020 | i st Nat i onal 3 Ni Il Ni |l Ni |l
attached

2019 list Nat i onal Ni Tl 40 Nill Ni |l
attached

2020 list I nt er nat Nl 3 Nill Ni |l
attached i onal

2020 | ist Nat i onal Nl 136 Ni |l Nill
att ached

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Hansraj Students Union conprises of President, Vice president, Cenera
Secretary, Joint Secretary, Treasurer, Cultural secretary, nedia head, FMC
head, central councillors along with student volunteers. For the year 2019, the
uni on nmenbers were elected on 12th Septenber, 2019. A series of ventures were
taken forward by Hansraj Coll ege Students Union during the session 2019-2020.
The initial occasion organi sed by the student union was an interactive talk by
popul ar singer Kailash Kher. It was followed by Coll ege Freshers’ ECSTASY 19
wi th many exciting performances and unforgettable flashbacks. Qut of various
events organi zed by the union, the major function was the influential session
wi th Nobel Laureate Kailash Satyarthi. Al so, the nenbers actively participated
during the International Hi ndi Conference organized in Vigyan Vhawan. Student
council al so organi zed Al umi Meet Convergence-2020 in collaboration wth
Hansraj Col |l ege Alumi Associati on where many notable Al umi graced the
occasion with their presence. The major activity by the student council was the
four days’ annual cultural fest Confluence 2020 which began with the inaugura
Hawan. The prenier day of fest was punped up with humor by a Kavyasanmel an. The
second day of the festival was thrilled with DJ of Progressive Brothers wth
their enornous catchy tracks. The third part of the fest was elated in the
musi ¢ synphony wi th The Maadhyam Band which is w dely recognized for their
mesnerising nusic and songs. In addition to the student’s council, the college
students al so have representatives in the college conmttees approved by staff
council of the college. Students are nenbers of the Internal Conplaints
Commi ttee, Wonen Devel oprment Cell, Enactus, Haritim (Environnmental Society),
NSS (national service schene), NCC and Equal Qpportunity Cell, ECA committee

(rmusi c and dance, debating, dramatics) Spic Macay Conmmittee. A sports counci
conmprised of student’s representatives is forned that holds regul ar
conpetitions involving various sports activities to engage all students of the
coll ege. Societies like Placenent cell and internship cell have hel ped
channel i zing the student’s carriers and they are the core nenbers of the
societies in the college. Besides this, they are actively involved in the
col | ege admi ssions for the new acadeni ¢ sessi on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Hansraj College Alumi Association (HRCAA) is registered under the
Soci eties Registration Act, 1860.

5.4.2 — No. of enrolled Alumni:

13764

5.4.3 — Alumni contribution during the year (in Rupees) :



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8252_awards_in_activities_1608705908.xlsx

255724

5.4.4 — Meetings/activities organized by Alumni Association :

During the year 2019 - 2020, ¢ 29th Annual get-together of Hansraj Coll ege
Al ummi Associ ati on was organi zed on February 2nd 2020. « HRCAA initiated a
series of webinars. ¢ Wbinar on ‘Challenges, Qpportunities and the Way forward
for entrepreneurs and startups in the present tinmes’ by Sh. Rajiv Chaw a was
hel d on 19-07-2020 « Wbi nar on ‘Wnen Entrepreneurship’ by Ms. Richa Pandey
M shra was held on 23-08-2020 ¢« HRCAA nade efforts for procurenent of a bus for
the college ¢« HRCAA contributed an anount of Rs. 1,00,000/- for the PM Care
Rel i ef Fund.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Hansraj college has an institutionalized practice of decentralization and
participatory nmanagenent in all its activities. Three such instances during the
session 19-20 highlighting the decentralized approach through “Formation of
comm ttee” process and adopting participatory nmanagenent for professiona
handl i ng of events at Hansraj are listed below 1. Constitution of commttee to
i mpl ement Paramarsh Schene: Wth the persistent efforts of Internal Quality
Assurance Cell (1 QAC) Team our college was selected to be the nentor institute
for the NAAC accreditation aspirant institutions under the UGC Paramarsh schene
in the nmonth of Novenber 2019. The primary objective of this schene is to
pronote quality assurance in higher education by nentoring such nentee
institutes. The nodalities of the Paramarsh schenme were deliberated by | QAC at
| ength and a separate Paramarsh teanfcommttee with Ms. Al ka Kacker as
Coordi nator and Dr. Shailu Singh as co-coordi nator was constituted. The
comrittee was further expanded by co-opting nenbers fromteaching as well as
non-teaching staff. Wth a viewto ensure the snooth inplenentation, the work
responsibilities such as engaging with the nentee institutes, financial
managenent, organi zati on of the webi nar/workshops/ events for the nentee
institutes were specifically assigned to the team nmenbers. 2. O gani zi ng
Nati onal Leadership Summt: MHRD s initiative for enhancing the quality of
hi gher education resonates with Hansraj College’'s commtnent to achi eve the
UGC s quality nandate. Wth a viewto reaffirmthe sane, a National Leadership
Sunmit on “Excellence in H gher Education: Current Chall enges and the Road
Ahead” was organi zed on Decenber 6th and 7th, 2019 by | QAC and Mahat ma Hansr aj
Facul ty Devel opnent Centre (IMVHRFDC) set up in Hansraj coll ege under Pandit
Madan Mohan Mal viya National M ssion on Teachers and Teachi ng ( PMVWNMIT)
schene, Govt of India. The Deans, Principals, Vice-Principals, Bursars, |QAC
Directors and Senior Coordinators and Conveners of different universities and
academ c institutes fromacross India were invited to the summt to share their
perspective. The topics covered during the summit ainmed at sensitizing the
st akehol ders on inproving the quality of teaching |earning process through
har moni ously bl ending the pronotion of research and innovation, use of digital
| earni ng resources, teachers training for new recruitnents, |earning outcone-
based curriculum framework (LOCF) in HEls, vocationalization of higher
education coupled with apprenticeship pronotion and creating awareness about
ethics in teaching and research. 3. Wbinar on correlation between ranki ng and
accreditation: Though IQAC is the | ead agency to steer Hansraj College's
aspiration to be the top ranked institute, the target can be achieved with the
concerted efforts of nmultiple stakeholders. Wth a view to understand the
correl ation between ranking and accreditation and the quality of education
inparted by an institution, |QAC Hansraj college organi zed a webi nar on My




23rd, 2020 inviting Prof. Anil Sahastrabudhe, an em nent speaker on the

subj ect. He spoke on a range of paraneters used for all India as well as
i nternational ranking, i.e. “Teaching, Learning and Resources”, “Research and
Prof essi onal Practices”, “Gaduation Qutcones”, “Qutreach and Inclusivity”, and

“Perception”. He enphasized that addressing these paraneters require a
dedi cated teameffort fromall the stakehol ders.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The online adni ssion process was
carried out very snmoothly follow ng
data and gui del i nes provided by
Uni versity of Del hi. Like every year
this year too Hansraj College has
organi zed open day session before one
week of start of adm ssion where
teachers and non-teachi ng staff
interact and nentor students and their
par ent s/ guar di ans about the choices
(with respect to main subject) and
options (alternate courses such as
| anguage courses, add on courses,
extracurricular activities) they can
expl ore during graduation period.
During adm ssion tine, our second- and
third-year students voluntarily |end
their support and cooperate with staff
and help newy adnmtted students and
their guardians to overcone various
difficulties with respect to adm ssion
procedure, to clear their doubts
regardi ng hostel and PG facilities etc.

I ndustry Interaction / Coll aboration Under the d obal Heal th Partnership
bet ween LU- SSOM (Loyol a University
Stritch School of Medicine Maywood, IL
USA) and Hansraj College University of
Del hi that targets the exchange of
faculty menbers, joint research
projects, short-termaffiliated
courses, trainings, conferences etc,
Two MD students (M. Steven Coi coechea
and Ms. Jessica L Sinpson) from LU
SSOM USA joined our institute for
training from15th June to 14th July
2019. In a coll aboration work, the
coll ege has also filed patent i.e.
“Cal xi ni n Conposi tions and Method for
Treating Viral Infections” (US
provi si onal Patent App.63/016, 741 28th
April 2020).

Human Resour ce Managenent The col | ege adopts practices that
encour age teachi ng and non-teaching




staff to achieve their goals. The
Mahat ma Hansraj Facul ty Devel opnent
Centres main objective is to identify
the skill deficit in the teachers
teachi ng and work towards overal
prof essi onal devel opnent of the
teaching community. The center
organi zes faculty devel opnment prograrms,
faculty induction prograns, semnars,
summt to enhance their constant growth
and devel opment. The 1QAC in
col | aboration with departnments and
societies of the college regularly
conducts training progarme for
teachi ng and non-teaching staff of the
Col | ege. Both, the teaching and t he non-
teaching staff are encouraged to
participate in training, refresher,
orientation program workshop,
i nduction program organi zed by externa
prof essi onal agency as well. Regul ar
| QAC neetings, staff council and staff
associ ations are held to ensure the
upliftnent of staff and the
organi zati on.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Qur college has a well stocked and
very expansive central l|ibrary. The
library conprises four sections : the
Mai n Library, individual Departnental
Li braries (Sciences), the Periodicals
and the Text Book Sections. Toget her,
all the sections of our library display
a rich collection of nmore than 1, 35, 000
titles and about 98 periodicals
published in India and abroad. The
library has an enabling unit with a
Braille library, conputers, and other
facilities like readers, writers,
scanning, printouts etc. to help
vi sual Iy and physically chall enged
students. The Library provides a book-
bank facility too for |ending text
books to needy deserving students for a
peri od of one year at a stretch.
Internet facility is now available for
students inside the library prenises
itself. Searching/referencing of titles
is now al nbst totally conputerized.

Li brary purchases are nmade fromwel | -
establ i shed publishers in consultation
with staff nmenbers, under the
supervision of the library advisory
comrittee. Last year 1262 books were
added and 49 nmgazi nes were subscri bed

Exam nati on and Eval uati on

As a constituent college of
Uni versity of Del hi, the College
fol | ows exam nation and eval uation




gui del i nes set up by Academ ¢ and
Executive Council, University of Del hi
It includes internal assessnent
scheme/ conti nuous assessnent along with
semester-end exam nation held after the
end of every senester. The eval uation
ensures to cover all aspects of student

devel opment such as anal ytica

t hi nking, critical approach,
creativity, know edge and | earning
based skills, conceptual devel opnent
and presentation skills. Hence it hel ps
to have holistic devel opnent of our

students.

Curri cul um Devel opnent

As a constituent college of
Uni versity of Del hi, the College
i npl ements choi ce-based credit system
(CBCS) in academ c curriculum The CBCS
provi des an opportunity for the
students to choose courses fromthe
prescri bed courses conprising core,
general elective or skill based
courses. The college follows the
syl I abus and gui delines for curricul um
devel opnment made by academ c¢ Counci
Uni versity of Del hi. However, severa
faculty nmenbers are nenbers of course
committee of the parent departnments in
Uni versity of Del hi and actively
contributes to discussion, inprovenent,
| earni ng outcones and tinely updates of
the course curricul um

Teachi ng and Lear ni ng

The college primarily focuses on
teaching and | earning process. It
enphasi zes on various factors that help
| earners to work toward their goals and
i ncorporate new skills, know edge that
add to their range of |earning
experiences. During SARS-CoV 2 Pandemi c
| ockdown, the teaching and | earning
were continued via online tools. The
col l ege al so encourages its faculty
menbers to organi ze various | ectures,
sem nars, FDPs, hands-on wor kshops,
conferences, sumit etc. for the
benefit of the students, teachers and
non-teaching staff so that every
st akehol ders of the institute get the
opportunity to explore, learn and
i nprovise their skills.

Research and Devel oprent

Hansraj Col |l ege enphasi zes on
research and devel opnment and has been
fortunate enough to receive speci al
grants under the aegis of STAR COLLEGE
SCHEME sponsored by the Departnment of
Bi ot echnol ogy (DBT), UGC, DST, SERB
NVPB, DRDO and ot her agenci es. Hansr aj




coll ege has a dedi cated research cel
comm ttee/ society, the major objective
of which is to ensure and to support
research based activities and prograns.
It encourages under-graduate research
and students internship. Severa
faculties are actively involved in
provi ding research gui dance to the PhD
students in the capacity of
supervi sor/ co-supervi sor/ menber of
doctoral conmittee. In fact, the
coll ege has contributed in filing the
pat ent “Cal xi ni n Conpositions and
Met hod for Treating Viral Infections”
(US provisional Patent App.63/016, 741
28th April 2020).

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege website has information
about tinetables in terns of course,
class, faculty and roons, academ c
cal endar, societies, attendance, alumi
associ ation, acadenic notifications,
adm ssion, online paynents, facilities
provi ded by the coll ege, tenders and
guotations etc. In addition to, other
i nformation such as | atest devel opnent
in the college, notices and deadli nes,
recent and upcomi ng events are
regul arly being updated in the website.

Adm ni stration

To inprove and fasten adm nistrative
wor k, the college enbraces the use of
| CT and e-CGovernance in its office. A
the forms for teachers, non-teaching
staff and students such as | eave form
petty voucher, child care | eave,
nmedi cal formetc can be accessed
t hrough website. E-tendering and E-
procurement is fully inplenented and
functional .

Fi nance and Accounts

The col |l ege has been followi ng Public
Fund Managenment System norns and
gui del i nes. The Finance and Account
branch ensures that all paynments and
recei pts have been upl oaded on the PFMS
system on regul ar basis.

St udent Admi ssion and Support

The Col | ege adopts practices and
processes that ensure inmedi ate
delivery of services to students by
providing a regularly naintained and
updat ed website. The admi ssion-rel ated
news such as adm ssi on procedures,
at est updates, adm ssion bulletin, cut-
of fs, adm ssion under the category of
sports and ECA, frequency asked




guestions etc. The details of nenbers
of hel pdesk committees, adni ssion
committees and grievance conmittees are
al so displayed so that any adm ssion
rel ated query can be taken care in best
possi bl e manner.

Exam nati on

The coll ege website is regularly
updated to keep the students and
faculty infornmed about the upconing
exam nation schedule for both theory as
wel | as practical exam nations.

Addi tional ly, course-wi se nonthly
attendance and notices about internal
assessnent marks are al so displayed on

May 2019,

the website to keep the students
apprised. Due to Corona pandem c,
open book exam nations were floated for
the first time in Del hi
then the coll ege took active
step and conducted webi nars on “open
book exam nati ons:
sol utions” for science as well
and conmerce students in the nonth of
June to ease out stress and anxieties

when

University in

| ssues and

as arts

anong students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Sneha
Suri

2 WEEK
REFRESHER
COURSE I N
BUSI NESS

MANAGEMENT,
ECONOM CS AND
COMVERCE

NA

500

2019

Dr. Sinran
Set hi

2 WEEK
REFRESHER
COURSE I N
BUSI NESS

MANAGEMENT,
ECONOM CS AND
COMVERCE

500

2019

Dr. Sushma
Rani

2 VEEK
REFRESHER
COURSE I N
BUSI NESS

MANAGEMENT,
ECONOM CS AND
COMVERCE

500

2019

Dr. Anmbi ka

REFRESHER

500




COURSE ON LI FE
SCl ENCES

2019

Saxena

Dr. Anjali

REFRESHER
COURSE ON LI FE
SCl ENCES

500

2019

Kumar

Dr. Hi nmanshu

2 WEEK
REFRESHER
COURSE ON

ENGLI SH FOREI GN
LANGUAGES
(RC- 313)

500

2019

Dayma

Dr. Yogender

REFRESHER
COURSE | N
ENVI RONVENTAL
STUDI ES (| DRO)

500

2019

Sagar

Dr. Raj Mohi ni

H NDI KA
SAMKALI N
VASHI VI K

PARI DRI SHYA

500

2019

Dr. Sonal
GQupta

NATI ONAL
SYMPOSI UM ON
ACCREDI TATI ON

AND RANKI NG : A
PATHWAT TO
EXCELLENCE

300

2019

Dr. Sonal
Gupt a

NATI ONAL
CONFERENCE ON
TRANSFORNMATI ONS
I N BUSI NESS
MANAGEMENT ENTR
EPRENEURSHI P

400

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Devel opnen
t
Pr ogr amre
Fundanent a
Is of Inte
Il ectual
Property
Ri ghts
organi zed
with | QAC
and
Mahat na

23/ 01/ 2020

25/ 01/ 2020

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Facul ty Nill 48 Ni Il



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8252_Faculty_Emp_1608112101.xlsx

Hansr aj
Faculty De
vel opnent

Centre,

Hansr aj
Col | ege,
Uni versity
of Del hi.

2019

Nat i onal
Leadership
Sunmmi t

Nill

06/ 12/ 2019

07/ 12/ 2019

48

NIl

2019

Facul ty
Devel opnen
t
Pr ogr amre

Nill

10/ 07/ 2019

16/ 07/ 2019

26

NiTl

2019

One day
Wor kshop
on
“Per sona
Fi nanci al
and Tax
Pl anni ng”

Nill

16/ 11/ 2019

16/ 11/ 2019

42

NiTl

2019

Facul ty
I nduction
Pr ogr amre
(Dr. Amt
Sehgal , Co
ordi nat or)

Nill

17/ 06/ 2019

16/ 07/ 2019

14

NiTl

2019

One day
Nat i onal
Sem nar on
“Draft New
Educati on
Pol i cy,
2019
organi zed
by
Depart nent
of Bot any
in associa
tion with
MHFDRC,
Hansr aj
Col | ege

Nill

10/ 08/ 2019

10/ 08/ 2019

60

NiTl

2019

2 Days
FDP on
Case
St udy: An
Experienti
a
Appr oach
to
Cl assroom
Teachi ng
in
Commer ce

Nill

13/ 12/ 2019

14/ 12/ 2019

15

NiTl




Managenent

2020 Wor kshop Nill 30 Ni I

on 27/ 01/ 2020 |27/ 01/ 2020

Gui del i nes
for the
paper of

Cor por at e

Accounti ng

2020 Meet i ng Nill 22 Nil I
on 07/ 02/ 2020 |07/ 02/ 2020
“Fram ng
CGui del i nes
for BCH
2.2
Cor porat e
Accounti ng

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Refresher 2 28/ 06/ 2019 12/ 07/ 2019 14
course in life
sci ence
or gani sed by
CPDHE- HRDC,
Uni versity of
Del hi .

FDP Semi nar 11 23/ 01/ 2020 25/ 01/ 2020 3
on Fundanental s
of intellectual
property
rights, S.No.
FDP22002,
organi zed by
Depart nent of
Botany 1 QAC in
col I aborati on
wi t h Mahat ma
Hansraj faculty
Devel opnent
Centre Hansr aj
Col | ege
Uni versity of
Del hi, A centre
of MHRD, Govt.

o
Ref r esher 6 01/ 09/ 2019 31/ 12/ 2019 120
Course (ARPIT)
e- cont ent 6 21/ 05/ 2020 26/ 05/ 2020 6

devel opnent
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nmet hodol ogy:
Four quadr ant
nodel , OERs and
copyri ght
i ssues (FDP)

Annual
Ref r esher
Programe in
Teachi ng by
VHRD i n
Cheni stry

01/ 09/ 2019

31/ 12/ 2019

120

One Week
online Faculty
Devel opnent
Programme on
“Open Source
Tool s for
Resear ch”
organi sed by
Teachi ng
Lear ni ng
Centre,
Ramanuj an
col | ege,
Uni versity of
Del h

08/ 06/ 2020

14/ 06/ 2020

One Week
Facul ty
Devel opnent
Programon “ICT
i n Education
and cyber
security”,
MHFDC, Hans Raj
Col | ege

10/ 07/ 2019

16/ 07/ 2019

Managi ng
Online O asses
and Co-Creating

MOCCS: 2. 0

18/ 05/ 2020

03/ 06/ 2020

17

One Week
online STTP on
Dat a Sci ence
Lear ni ng
Systens for
Engg. Research
and Design
sponsored by
TEQ P-111 by
organi zed by
NI T Kurukshetra
and ECB,

Bi kaner

24/ 06/ 2020

30/ 06/ 2020

Lear ni ng
FIl owCyt onmetry

Online
organi zed by

01/ 06/ 2020

06/ 06/ 2020




FIl owCyt ometry
Sol uti ons

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 10 32 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Medi cal 1. Medi cal Freeship to Students

Rei mbur senent 2. G oup (Fee Consessi on)

I nsurance 3. Children
Educati on Schene 4. WJS

Rei nmbur senent 2. G oup
| nsurance 3. Children

Educati on Schene 4. WJS
Health Centre 5. Cretche Health Centre 5. Cretche

Facility — Dr. Sama Day Facility — Dr. Sama Day
Care, Hansraj College Care, Hansraj College

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As a public Institution, the college conducts internal and external financia
audits regularly as per the requirement of University of Delhi and UGC. In the
academ c session 19-20, Internal audit is conducted in the nmonth of Novenber
(from 26th Novenber to 30th Novenmber 2019) by the Internal auditors arranged by
t he governing body. The Internal audit nmakes a thorough audit of the
expenditures of the institute. External audit is conducted by office of the
conptroll er and auditor general of India (CAG of India. The last audited
statenment is available with the SO accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
D. A V. COLEGE 5350000 Managenent’s
MANAGENI NG COW TTEE contribution to College
No file upl oaded.
6.4.3 — Total corpus fund generated
7966740
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes I nt er nal
Academ ¢ Audit
Comm ttee, | QAC
Adm ni strative No Nill Yes I nt er nal
Audit Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
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The col |l ege does not have any formal parent-teacher association. However,
col | ege conducts several practices and activities such as “open day session”
before the adm ssion process, orientation day/Know your college (KYC) session
bef ore the acadeni ¢ sessi on begins and annual prize distribution cerenony where
parent s/ guardi ans of the students are invited. Additionally, the college nmay
contact the parents of the students under special circunstances. Besides this,
parents feedback are taken on a regular basis to inprove overall performance of
the institute.

6.5.3 — Development programmes for support staff (at least three)

1. Amid the corona pandemic, the 1 QAC in association with departnment of Botany

care of your physical and nental health during | ockdown) from 13th May to 14th
May 2019. 2. To better understand the inportance of |1 CC and prevention of
sexual harassnent, | QAC Hansraj along with Internal College Conplaint Commttee
organi zed webi nar on Role of ICC and Prevention, Prohibition and Redressal of
Sexual Harassnent of Wonen at Workpl ace On 22nd May 2019. 3. To achi eve the goal
of attaining the highest rank in All India as well as international ranking,
| QAC organi zed a webi nar on Quest for Quality: Ranking and accreditation for
teachi ng and non-teaching staff on 23rd May 2019.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. UGC- Paramarsh Schene - Wth the constant efforts of | QAC Team our college
got selected to contribute to the Paramarsh schene of the UGC. The primary
objective of this schene is to facilitate the nmentoring of NAAC accreditation
aspirant institutions thereby pronoting quality assurance in higher education.
Under UGC Par amarsh Schenme, a webinar series on Quality Assurance in Higher
Education : Practices and |Issues” , webinar series on NAACs Assessment Criteria
for Accreditation and webinar titled Basic docunentation for Teachers were
organi zed 2. National Leadership Summt - To carry forward the initiative of
MHRD for enhancing the quality of higher education and to reaffirm our
comm tnment to achieve the UGC quality mandate, Sunmt was organi zed on Decenber
6 and 7, 2019, in association with Mahat ma Hansraj Faculty Devel opnment Centre
(MHRFDC) set up in Hansraj college under Pandit Madan Mohan Mal viya Nationa
M ssi on on Teachers and Teaching (PMMVNMIT) schene, Govt of India. The sunmt
is ainmed at sensitizing the stakehol ders on inproving the quality of teaching
| earni ng process through harnoni ously bl ending the pronotion of research and
i nnovation, use of Digital Learning Resources, Teachers Training for New
Recrui tnents, Learning Qutcone based Curricul um Franework (LOCF) in HEls,
Vocational i zati on of Hi gher Education coupled with Apprenticeship Pronotion and
creating awareness about ethics in teaching and research. 3. Functioni ng of
Student Learning Centre - The | QAC team worked on finalization of the
gui delines for functioning of Student Learning Centre during the session 2019
20. As aresult of the initiative of I1QAC team the Student Learning Centre
under the agies of | QAC organized a webi nar on Open Book Exam nations: issues
and solutions for final year students on 23rd and 24th June 2020 to ease out
their worries and to answer their queries with respect to Open Book
Exam nati ons.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Nat i ona
Sem nar on
Draft New
Educati on
Pol i cy 2019

10/ 08/ 2019

10/ 08/ 2019

10/ 08/ 2019

60

2019

UGC-
Par amar sh
Schene

26/ 11/ 2019

26/ 11/ 2019

17/ 12/ 2020

2019

Nat i ona
Leadership
Sunmi t

06/ 12/ 2019

06/ 12/ 2019

07/ 12/ 2019

48

2020

Fundanent al
of
I ntellectual
Property
Ri ghts

23/ 01/ 2020

23/ 01/ 2020

25/ 01/ 2020

48

2020

Webi nar on
Quest for
Quality:
Ranki ng and
accreditatio
n

23/ 05/ 2020

23/ 05/ 2020

23/ 05/ 2020

95

2020

Webi nar
series on
Quality
Assurance in
hi gher
educati on:
Practices
and | ssues

04/ 05/ 2020

04/ 05/ 2020

08/ 05/ 2020

60

2020

Webi nar
series
entitled
NAACs
Assessnent
Criteria For
Accreditatio
n

08/ 06/ 2020

08/ 06/ 2020

14/ 06/ 2020

40

2020

Webi nar on
Rol e of ICC
and
Preventi on,
Prohi bition
and
Redr essal of
Sexual
Har assnent
of Whnen at
Wor kpl ace

22/ 05/ 2020

22/ 05/ 2020

22/ 05/ 2020

80

2020

Webi nar on
Basi ¢ Docune

22/ 06/ 2020

22/ 06/ 2020

22/ 06/ 2020

70




ntation for
Teachers

2020 Webi nar on 13/ 05/ 2020 13/ 05/ 2020 14/ 05/ 2020 90
2772777 2

29 27 2727777

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 13/ 02/ 2020 13/ 02/ 2020 30 20
Sensitization
Wor kshop
Movi e 03/ 10/ 2019 03/ 10/ 2019 35 30
Scr eeni ng-
Section 377
Abnor mal
NGO vi si t 21/ 01/ 2020 21/ 01/ 2020 20 20
Red Dot 06/ 02/ 2020 06/ 02/ 2020 30 20
Canpai gn
Opi ni ons on 10/ 03/ 2020 15/ 03/ 2020 5 3
Honosexual ity
VWnen 01/ 08/ 2019 30/ 06/ 2020 20 20
Enmpower nent -
Vri ddhi

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Solar Panels with a capacity of 50 KWh are in use. ¢ Display of signhages with
nessages :‘CGo G een Save Electricity’, ‘Turn off the Iights when you | eave the
room, ‘Keep the Canpus Cean’, ‘Save Power, Energize Future’ have been put up
all over the canpus to sensitize everyone about conservation of electricity,
and clean and green environnent. ¢ Use of Solar Geysers in college Hostel. o
Use of rain- water harvesting unit. ¢ The college regularly conducts and
organi zes tal ks/sem nars and conduct activities on Environmental issues of
concern to educate and sensitize everyone in the college and around about
envi ronment al i ssues and need to adopt sustai nable neasures. i. 6700 pages were
collected and contributed in making of 264 registers in total under the “ Har
ghar nei Paper” drive by Neenv in collaboration with Raunak NGO ii. National
Sem nar on ‘ Environnment and Sustainability in the Third World organized by The
Departnent of Chem stry | QAC on February 28, 2020 iii. Plant Adoption Canpaign
from2nd Sep, 2019 to 5th Mar, 2020. iv. Plant G veaway Drive from4th Nov, 2019
to 6th Nov, 2019. v. Project Eco-Brick, Nature Walk vi. Plantation drive cum
Nature wal k at Uday Upvan. vii. Mega plantation drive at Kaml a Nehru Ri dge
viii. Society of General Awareness becane the part of Wrld C eanup Day 2019 in
col l aboration with UNEP and Al ESEC to hold hands and take forward this unique
initiative conducted a cleanliness canpai gn endorsed by United Nations
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Envi ronnent Programre (UNEP) ix. Project Vriddhi, ainms to curb stubble burning,
a maj or source of pollution in Northern India. The farners in Haryana and
Punj ab are encouraged to cultivate Mushroons utilizing manure made up of

stubbl e, produce handicrafts made out of stubble pulp while enpowering wonen
and construct washroons using stubble boards in |localities where open
defecation is prevalent. x. Spread A Smile Wek — 180DC Hansraj conducted a
smal |l plantation drive in Cctober 2019 just before Diwali to pronote its

#SpreadASmile initiative. Consultants took active participation in this drive

and were successful in spreading the idea of environmental consciousness. Xi.
Entrepreneurial Cell Collaborated with Uneako- A conpany whi ch nakes eco-
friendly stationary products and pronoted the use of eco-friendly products.
Xii. National Sem nar on Environnent and Sustainability in the Third World

organi zed by The Department of Chenistry | QAC on February 28, 2020 xiii. The

Annual fest- Chenotsav 2020 decorations were nade plastic free conpletely. Xxiv.

Excursion was organi zed to Division of Entonol ogy, Indian Agricultural Research

Institute (IARI') for Zoology (H) second year students on 25th Sep, 2019 where
they were exposed to world of insects and Apiculture. xv. Participation of
faculty and students of Zool ogy Departnent, Hansraj college at the GSLEP
Steering Conmittee Meeting, held on 23 Cctober 2019 at Vi gyan Bhawan, New
Del hi .
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 52
Provision for lift Yes 52
Ranp/ Rai | s Yes 52
Braille Yes 27
Software/facilities
Rest Roons Yes 52
Scri bes for exam nation Yes 30
Speci al skill Yes 52
devel opnment for
differently abl ed
students
Any other simlar Yes 52
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 6 6 03/ 08/ 2 15 Upliftm 145
019 Adopti on ent of
of Yamuna|the slum
Khadar area
Area
2019 1 1 05/ 08/ 2 100 Padhaku Soci al 150
019 Educati on




2019 5 5 10/ 08/ 2 200 Pr oj ect Soci al 215
019 Jugnu, entrepren
Kal am eur shi p,
Ahsaas, |Pronotion
Vriddhi, Jof differ
Ar maan ently
abl ed com
nmuni ty,
Wnen enp
ower nent
2019 4 4 10/ 09/ 2 11 Envi ron A r and 134
019 ment Cons WAt er
ervation |Pollution
2019 6 6 13/ 08/ 2 14 Heal t h 200
019 Sensi ti za |Awar eness
tion about
Heal t h
i ssue

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Uni versity Code of
Pr of essi onal Ethics

19/ 03/ 2019

As a constituent
col l ege, the college has
to foll ow the Code of
Conduct Rules | aid down
by University of Del hi.
These are proninently
di spl ayed and provided to
all teachers and students
and ot her stakehol ders
and strictly adhered to.
http://ww. du. ac. i n/ du/ up
| oads/ Rul es _Policies Od
nances/ Act s/ 24032014_Anen
dnment s_632014. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Seni nar on
“Awar eness of | PR’
on whi ch
enl i ghtened the
students about |PR,
Speakers: Dr. Rekha
Chaturvedi, Prof.
V. K Ahuja, M.
Deepak Joshi

10/ 02/ 2020

10/ 02/ 2020

150

['1lum nat e-

Pr onot ed
Entrepreneurship in
Col | ege by
organi si ng speaker
sessi ons

01/ 02/ 2020

01/ 02/ 2020

1000




Lecture on 14/ 11/ 2019 14/ 11/ 2019 180
Gandhi s Trut h-
Refl ection on a
Ti nel ess Quest by
Shri Sachin Rao
Quit Bad Habits 09/ 08/ 2019 14/ 08/ 2019 70
Happi ness Week 01/ 09/ 2019 05/ 09/ 2019 150
Art of Happi ness 03/ 09/ 2019 03/ 09/ 2019 40
- Best out of Waste
Conmpetition
Armaan - 01/ 08/ 2019 30/ 06/ 2020 20
Enpoweri ng m nor
and adult drug
addicts by creating
awar eness and
provi di ng
enpl oynent
opportunities
Ahsaas- Bridgi ng 01/ 08/ 2019 30/ 06/ 2020 20
t he education
di vi de by providing
digital literacy to
under privil eged
children while
supporting
Differently Abled
Vriddhi - 01/ 08/ 2019 30/ 06/ 2020 20
Preventing the
menace of stubble
bur ni ng by
utilizing stubble
to cultivate
nmushr oons, produce
handi crafts and
construct washroons

Ozone day 16/ 09/ 2019 16/ 09/ 2019 40

cel ebration
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Environnent Sensitive: The college regularly conducts plantation and
cleanliness drives. The students are encouraged to use eco friendly products.
Various activities are organised fromtine to tinme to create awareness about

envi ronnment .

The students are encouraged to use bicycles as transportation to and fro
college. There is a conmon fleet of the bicycles for the students to use.
Electricity conservati on and managenment: Hansraj Coll ege neets 50kWh of its
electricity consunption through the Solar Panel installed in the college
prem ses. The coll ege continues to use the solar geysers for its hostel
accommodati ons, contributing to the use of green energy. Display of signages
with nessages :‘Go Green Save Electricity’, ‘Turn off the |lights when you | eave
the room, ‘Keep the Canpus Cean’, ‘Save Power, Energize Future’ have been put
up all over the canpus.
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WAt er Managenent and conservation: The college has a well-nmai ntai ned Wat er
harvesting unit which contributes to our eco-friendly initiatives. Water
sprinklers are used in |lawns to reduce wastage of the water.

Wast e Managenent :

Col our coded dustbins are used to segregate the waste at the
generation level. Recycling of the used paper at the coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Best Practice |I: Mentorship 1. Objectives College has a uniquely successful
Ment or ship program which it instituted in 2016. It is ainmed at supporting the
i ncom ng adol escents in acclimtizing with the college, fellow students, and
hel ping them navi gate any other issues they nmay be facing. This programis
particularly useful for the outstation students, who often experience
significant changes in their environnent and expectations fromthem 2. Context
Today, nmore than two thirds of Hansraj’s students are fromoutside Delhi. Oten
living in the PG accomodati ons away fromthe known conforts of their hones,
they are suddenly ushered into an unfanmliar territory on many fronts. Besides
dealing with a tough acadenic reginme in an unknown city, they are all-
responsible for the daily chores of washing, cleaning, food, transportation,
and so on. These students need active help, especially in their early days of
settling down, to tide over the challenges of their new existence. And our
mentorship programfulfils that. 3. Practice The college begins its academ c
year with nentorship days. On the assigned day, every new student is allocated
a teacher mentor, which remains steady for that year. Each teacher has
approxi mately twenty nentees. On the nentorship days, the students neet their
mentors and the nuances of the nmentorship programare explained. Wile there is
a designated slot for nentorship during the week, nentors are available to the
mentees virtually all the tinme. Under nentorship, we commt to a | arger stake
in the holistic growth and well-being of the students, counselling them about
their academ c, enotional and other needs. As the premier stakehol der, the
student, is encouraged to share any | earning problens being faced in the
classes or the tutorial systenms. Mentors often act as the sounding board to the
students, whereby while sharing their challenges, students are guided to cone
up with solutions too. These personal interactions and student-feedback al so
provi des val uable inputs while assessing the interest and utility of the
El ective courses. 4. Evidence of success Cases of bullying and harassnent are
often first brought up to the nmentor. These are not confined to reports within
the coll ege but al so outside. There have been cases of students calling up
their mentors at quite late hours to share their issues. At tines, those
stresses nmay even be due to communi cation gaps with their parents. On several
occasi ons, Mentors have engaged in counselling both the students and their
parents to alleviate the problens ailing the student. In the current COVID
pandem c, the established mentorship program hel ped i mrensely in guiding the
ment ees through the various chall enges of renote | earning. This program has
played a vital role in naking HRC students anong the best adjusted in the
University. 5. Problens encountered and resources required This program hi nges
on the comm tnent of teachers to go out of their way to allay the teething
probl enms for the incom ng students. Their endeavor is to help the students gain
confidence in navigating through their new environnent. This is a time-
intensive activity and puts up a constraint in scaling up the program To
address this challenge, the college is considering expansion of the program by
enrol ling select senior students also as nentors for juniors. Besides,
addressing the primary chall enge of creating nore tine for the nentees, it is
expected to nmake the nmentor-nmentee relations nore engagi ng due to them bei ng of
simlar age-groups. ¢ Best Practice Il: Social CQutreach 1. Objectives of the
Practice A team of student volunteers and faculty have been operationalizing a
hugel y successful program which involves creating a nore sustainable and




entrepreneurship. A
envi ronnent ,
It invol ves

equitabl e world through the positive power of socia
variety of activities are undertaken on issues |ike education,
water and the |like, while taking care of students holistic growh.
enpowering various marginalized conmunities and focusing on the pronotion of
wonen in businesses. An inplicit outcone is an all-round devel opment of
vol unteering students, who get to interact with mmjor stakehol ders and work
cohesively in a pragmatic set up. 2. The Context The intent is to engage the
students in solving the socio-econom c problens of the marginalized, where they
develop insights into the chall enges at the grass-root |evel, and develop their
own thinking, collaboration and | eadership abilities to make a | asting inpact
on the society. Primary focus remains on the starting sustainable
entrepreneurial ventures. The progress review nechanisns are put in place as an
active feedback nmechani smfor course-corrections and driving results. College
participates in steering the projects and their progress. 3. The Practice
Hansraj’'s initiative of pronoting a sustainable and inclusive world for all, is
a one of its kind and serves multiple purposes. Apart fromits aimof assisting
and enabling the underprivileged groups, it provides a platformto the students
to be change-nmakers in their graduation years. This program extends the
education system and skilling through on-the-ground experiential |earning. It
engages the students in different spheres, including non-profit comrunity
devel opnent, business and entrepreneurship. A brief description of the key
projects under the programfollows. Vriddhi ains to curb stubble burning, a
practice that causes large scale air pollution, by exploiting various economc
alternatives. It provides an opportunity for students to know nore about the
agricultural space, work with farmers and wonen entrepreneurs, as well as
interact with government bodies working actively on this issue. Ahsaas works to
help the differently-abled comunity, deprived of job opportunities, while also
catering to the nassive need of digital education of the underprivileged
students. The students realize the grave problens of the not nuch tal ked about
i ssue and come up with solutions, while also devel opi ng and enhanci ng conput er
curriculuns to transformthe education system |everaging technol ogy thats al
set to take over the space in the years to cone. Project Arnmaan is a relatively
newer venture, which attenpts to break the stigma of drug abuse, and attenpts
to financially and socially uplift the community and further the cause of de-
addiction and rehabilitation. Here too, the students spread awareness on the
i ssue, and indulge in entrepreneurial action while working with internationa
agenci es, ensuring growth. Therefore, the program provi des opportunities to
students to experience the real problens of the needy communities, and serve
them while enhancing the students’ own perspective, problemsolving and
organi zati onal capabilities. 4. Evidence of Success The efforts of the program
have been w dely recogni zed, including at the international foruns. The
students of Hansraj College participated in the Enactus National Symposiumin
July 2020, and energed as the National Chanpions, anongst 80 participating
teans. The team then represented India at the Enactus Wrld Cup organi zed by
KPMG and Unil ever. Team I ndia was one of the Top 4 Teans at the World Cup. The
efforts have been recogni zed through nmentions in over 17 vernacul ar newspapers
like the Indian Express and nedia nmentions, with a conbined reach of 15.9
MIllion Inpressions. Dr. Bindeshwar Pathak, founder of Sul abh International,
recently recognized the efforts in the sanitation domain through our project of
constructing washroons from stubble. 5. Problens Encountered and Resources
Requi red The outreach prograns often have nonetary requirenents. At tines, sone
perm ssion is needed from concerned governnent authorities, as was for
penetration in far-off commnities and stinulation of change in the fields of
education and environnent. Coll ege adm ni strations have al ways supported the
students in the process and address any tenporary hinderances. The nost
val uabl e resource is the comm tnment from student nenbers in terns of time and
No matter what difficulties arise, the college team has al ways cone

efforts.
together to tide over any chall enges.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. hansraj col | ege. ac.in/igac/bestpractices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Committed to the spirit of nation building, Hansraj College is guided by the
pat h of social reforns and wel fare shown by Mahari shi Dayanand Saraswati and
Mahat ma Hansraj. Their vision regardi ng enpower nent of women, access to
education to di sadvant aged sections of the society, educationally backward
mnorities and the di sabl ed provide the guiding principles for nunerous
initiatives undertaken by the college. These initiatives seek to pronote a
holistic form of education that, anmong other things, inpart the students’
know edge about a sustainable and inclusive world for all. They foster the
culture of inclusiveness that teach the students the ability to take people
fromdiverse sections along together and nake them feel that they are al so
i mportant contributors to the world in which they live. Various gender foruns
headed by the Wnen Devel opnent Centre ensure that our women students see
t hensel ves as enpowered stakehol ders in every aspect of social living and our
young nen realise the inportance of nmen and wonen wor ki ng together. Qur notion
of gender equality includes a trenendous sensitivity to the LGBTQ comunities
ensured with repeated workshops with teachers and activists. ‘Disability’ has
al ways been seen as a special ability in this college and various societies and
initiatives work with the blind and the physically challenged. The coll ege has
possibly the oldest North East Cell, instituted nuch before it becane a
statutory requirenment. The endeavour is to nake our students understand and
pronote pluralistic, multicultural aspects of their country. The approach is
augnment ed by unparal | el ed Qutreach progranmes, serving the underprivileged to
ensure that they create a better nation than the one they inherited. Activities
that aimto teach inclusivity to students include for instance assistance to
the underprivil eged groups. As part of one such program cal |l ed Padhaku,
students teach the disadvantaged children who reside in the nei ghbourhood of
the college in Yagyashal a. Such activities provide a platformto the students
so as to transformtheir own selves into agents of change in their graduation
years. The issues of marginalisation of various groups on account of gender,
sexualities, etc. intersect with that of environnent. Wnen and ot her
vul nerabl e popul ations are disproportionately affected by the climte change.
The activities of the Environnent Awareness Committee of the college are
synergistic with the efforts on building an inclusive culture. The Environment
Awar eness Conmittee therefore seeks to raise sensitivity about the need for
accountability, conpliance, and shared decision nmaking as environment is, after
all, a shared resource. An inportant nmethod for this holistic education is on-
t he-ground experiential learning. It engages the students in different spheres
that include non-profit comrunity devel opment, business and entrepreneurship
For this, Hansraj utilises the experiential |earning platformprovided by
Enactus. Enactus’ concern with social innovation to help the under privileged,
hel ps achieve the aimof inclusivity.

Provide the weblink of the institution

https://ww. hansrajcol |l ege.ac.in/igac/distinctiveness

8.Future Plans of Actions for Next Academic Year

1. Student Learning Centre — SLC, an initiative of |1QAC has been setup to bridge
the gap between theory and practical learning in the real world. It was decided
to organi ze various add on courses to boost enployability and soft skills anbng



https://www.hansrajcollege.ac.in/iqac/bestpractices
https://www.hansrajcollege.ac.in/iqac/distinctiveness

students. 2. UGC Paramarsh Schene- This year we are planning to extend our role
as Mentor in the NAAC Accreditation process via collaboration with | QAC O uster
India also. 3. UGC Community Coll ege Scheme — A schene to pronote skills anong
the students to increase their enployability, we aimto apply for the schene and
plan to run di ploma and certificate courses in various disciplines which are

rel evant and in high denmand. 4. HanShodhSudha- In the pursuit of excellence in
hi gher education and Research, W are planning to start a nultidisciplinary
quarterly bilingual research journal “HansShodhSudha — Vi gyaan-Vaanijaya-kal a ka
Shodh Sangam (Confl uence of Science, Conmerce and Humanities)”. The prinmary
objective of the journal will be to publish research articles/reviews on
contenporary topics and issues fromdiverse disciplines by students and faculties
working in colleges/ universities /research institutes in India and abroad. 5.
Pratyaksha - To enhance | earning skills and wi den the horizons for know edge
enhancenment especially anong students, we are planning to conmence a novel
initiative “Pratyaksha”, the project which ainms to bring together student
fraternity who have a bent of mind towards research works and significant
happenings in the world that brought about a paradigmshift. 6. Online Learning
managenent software: Considering the current pandemc tinme and to nove ahead in
t eachi ng-1 earni ng process, we have planned a conplete online node for the
academ c session 20-21. After a careful conparative analysis of the different
nodes of online teaching avail able, analysis of recomendations from al
departnents, keeping in mnd the security issues, end to end encryption of voice
and video conferencing, the college has planned to adopt “MS Teans platforni and
organi ze several tutorial sessions for “MsS Teans” for teachers and students. 7.
Pl agi ari sm Sof tware- The college is planning to speed up the screening and
pronmotion of its faculty nenbers. To ensure the genui neness of the docunents, the
college is planning to obtain plagiarismsoftware. It will also help the college

faculties to check their research work in future as well. 8.
Nati onal /I nternati onal Sem nar — The college is planning to pronote the
activities involving national and international experts, this will provide an

opportunity to researchers and academi cians to exchange their views and opini ons,
address and debate research questions on policy, relevant issues and generate
academ c research output. 9. Connect with Peers — Peer rel ationships provide a
uni que context in which everyone |learns a range of critical social enptional
skills such as enpathy, cooperation, and probl emsolving strategies. The coll ege
inline with its vision plans to incorporate this schenme to ensure the holistic
devel opnment of the students. 10. Industry-academ a interface —The college is
planning to initiate “lIndustry-Academ a Interface” to bridge the gap between
young under graduat e students and the corporate industry to nake students well -
prepared for the corporate world.
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